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1. Purpose and Scope

AuMEGA Metals Limited (ACN 612 912 393), an Australian-incorporated junior minerals exploration
company listed on the ASX and TSXV, and its Canadian operating subsidiary, Cape Ray Mining (which
employs the Company's Newfoundland and Labrador workforce), together with their related bodies corporate
(collectively, “AuMEGA” or the “Company”), is committed to protecting the health, safety, and well-being
of all employees, contractors, and visitors. The Company believes that workplace injuries and occupational

illnesses are preventable and that every individual has the right to a safe and healthy work environment.

The Company's workforce is employed by its Canadian subsidiary Cape Ray Mining Limited and operates
primarily in Newfoundland and Labrador (NL). This Policy applies to all Subsidiary employees — full-time,
part-time, seasonal, and fixed-term — as well as contractors, consultants, and visitors at any Company-

controlled site or office.

2. Legislative Framework

The Company's operations are governed primarily by:
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the Occupational Health and Safety Act (NL) — covering employer, supervisor, and worker obligations

and the mandatory OHS Committee;

the Occupational Health and Safety Regulations (NL) — prescribing safety requirements, PPE

standards, and health and safety program obligations;

the Workplace Health, Safety and Compensation Act (NL) — establishing the WorkplaceNL workers'

compensation system, employer registration, injury reporting, and return-to-work obligations; and

the Quarries Act and Mining Act (NL), as applicable to exploration activities.

The Company’s subsidiary Cape Ray Mining is registered with WorkplaceNL and maintains current workers'

compensation coverage for all NL employees. Serious injuries and dangerous occurrences must be reported to

WorkplaceNL and a Safety Officer within the timeframe required by law.

3. Company Responsibilities

AuMEGA and its subsidiaries are responsible for:

providing safe working conditions, equipment, and tools, to the extent reasonably practicable;

identifying, assessing, and controlling workplace hazards — applying the hierarchy of controls

(eliminate, substitute, engineer, administer, PPE);
establishing and maintaining the OHS Committee in accordance with the NL OHS Act (see Section 6);

providing all workers with the induction, training, and supervision necessary to perform their work

safely;
providing and maintaining appropriate personal protective equipment (PPE) for all tasks requiring it;
developing written safe work procedures for higher-risk field activities;

meeting all WorkplaceNL obligations, including employer registration, premium payments, and injury

reporting; and

ensuring the Board of Directors of AuUMEGA is promptly notified of any serious incident.

4. Supervisor Responsibilities

A supervisor is any person responsible for directing the work of others — including geologists, field crew leads,

and project managers. Each supervisor must:

ensure that work under their direction is carried out safely and in compliance with this Policy and

applicable NL legislation;
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« confirm that all workers have completed required induction and task-specific training before

commencing work;

e conduct pre-work hazard assessments for higher-risk tasks and communicate the outcomes to the

crew;
« ensure correct use of PPE by all workers under their supervision;
« stop any work that presents an immediate danger until the hazard is controlled; and

« immediately report any incident, near-miss, or unsafe condition to the Managing Director & CEO and
notify the OHS Committee.

5. Worker Responsibilities

Every worker has a legal duty under the NL. OHS Act to take reasonable care for their own health and safety

and that of others. Each worker must:
« comply with this Policy, applicable NL legislation, and established safe work practices;
« use PPE correctly and report any damage or defect to their supervisor;
« immediately report any hazard, near-miss, or incident to their supervisor and to the OHS Committee;
«  participate in health and safety training and OHS Committee activities;

« exercise their right to refuse work they reasonably believe would create an undue hazard, and report

any refusal to their supervisor immediately; and
« not interfere with or remove any safety equipment, guard, or device.

No worker will be penalised or disadvantaged for raising a safety concern, refusing unsafe work, or exercising

any other right under the NL OHS Act or this Policy.

6. Occupational Health and Safety Committee

The Company is required by law to maintain a joint OHS Committee. The Committee will be constituted and

operated in accordance with the NL OHS Act, including;:

« atleast half of Committee members must be workers who do not exercise managerial functions, elected

or selected by the workers they represent;
« the Committee will be jointly co-chaired by an employer representative and a worker co-chair;

« the Committee will meet at least once every three months;
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« minutes will be recorded, signed by both co-chairs, and made available to all workers;

« the Committee will conduct regular workplace inspections and participate in incident investigations;

and
« Committee members will be provided with paid time to carry out their functions.

The Managing Director & CEO is responsible for ensuring the OHS Committee is properly constituted,
resourced, and empowered. The Committee's recommendations will be responded to in writing within a

reasonable time.

7. Incident Reporting and Investigation

All incidents and near-misses must be reported to the responsible supervisor immediately. Externally, the

following are required under NL legislation:

« any accident causing or likely to cause death or serious injury — reported to WorkplaceNL and an NL

Safety Officer within 24 hours;

« any injury causing lost time beyond the day of injury, or requiring medical treatment beyond first aid
— reported to WorkplaceNL; and

« any dangerous occurrence (equipment or structural failure that could have caused serious injury or
death) — reported to an NL Safety Officer.

The OHS Committee will participate in investigating serious incidents. Investigations will identify root causes
and corrective actions. Records must be retained for a minimum of two years. The Managing Director & CEO
must be notified of any serious incident immediately; the Board must be informed promptly of any fatality,

serious injury, or WorkplaceNL investigation.

8. Training

The Company will ensure all workers receive:

« site induction training before commencing work at a new site, covering hazards, emergency

procedures, PPE requirements, incident reporting, and OHS Committee contacts;

« task-specific training for higher-risk activities including drilling operations, hazardous chemical

handling, and remote location work;
«  WHMIS training for any worker who may be exposed to hazardous products; and

« OHS Committee member and co-chair training as required by applicable NL legislation.
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Training records — including worker name, content, date, and trainer — will be maintained for a minimum of

three years.

9. Core Values and Commitments

AuMEGA's health and safety culture is built on:
«  Personal Accountability — everyone is responsible for their own safety and that of those around them;
« Prevention First — hazards are identified and controlled before work begins, not after an incident;
«  Open Communication — safety concerns are raised freely and without fear of reprisal; and

e Continuous Improvement — we learn from incidents, near-misses, and OHS Committee

recommendations.

10. Zero Tolerance

AuMEGA will not tolerate working while impaired by alcohol, drugs, or any other substance; deliberate
breaches of safe work procedures; or retaliation against any worker who raises a safety concern, refuses unsafe
work, or files a WorkplaceNL claim. Breaches may result in immediate removal from site and disciplinary

action up to and including termination.

11. Review

This Policy will be reviewed at least annually in consultation with the OHS Committee and will be updated to
reflect material changes in NL legislation or in the nature of the Company’s activities. Material amendments

require Board approval and must be communicated to all workers.

12. Our Goal

By working together — through the OHS Committee, proactive hazard management, and open communication
— AuMEGA strives to achieve a zero-harm workplace where injuries and illnesses are eliminated through

planning, training, and accountability.

Health and safety are not just a priority — it is a core value that guides every decision we

make.
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