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1. Purpose and Scope 

AuMEGA Metals Limited (ACN 612 912 393), an Australian-incorporated company listed on the ASX and 

TSXV, and its Canadian operating subsidiary, Cape Ray Mining (which employs the Company's 

Newfoundland and Labrador workforce), together with their related bodies corporate (collectively, 

“AuMEGA” or the “Company”), are committed to high standards of corporate governance, ethical conduct, 

and accountability. The Company recognises that individuals who speak up about wrongdoing play an 

important role in the Company's risk management and governance framework. 

This Policy sets out the framework for receiving, handling, and investigating disclosures of wrongdoing, and 

for protecting and supporting those who make disclosures in good faith. The objectives of this Policy are to: 

• ensure that individuals who disclose wrongdoing can do so safely, securely, and with confidence that 

they will be protected and supported; 
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• ensure disclosures are dealt with promptly, fairly, and with appropriate confidentiality; 

• provide transparency about the Company's framework for receiving, handling, and investigating 

disclosures; 

• encourage a culture of speaking up, thereby helping the Company to identify and address wrongdoing 

at an early stage; 

• meet the Company's legal and regulatory obligations under Part 9.4AAA of the Corporations Act 2001 

(Cth) and Part IVD of the Taxation Administration Act 1953 (Cth); and 

• align with ASIC Regulatory Guide 270 (Whistleblower Policies) and the ASX Corporate Governance 

Principles and Recommendations (4th edition), Recommendation 3.3. 

This Policy applies to all Group members and to all persons who may be Eligible Whistleblowers as defined in 

Section 4. 

2. Legislative Framework 

2.1 Corporations Act Protections 

The Corporations Act 2001 (Cth) provides protections for eligible whistleblowers who disclose information 

about disclosable matters (Corporations Act Protections). These protections include: 

• identity protection — the prohibition on disclosing the identity of a Discloser without their consent 

(subject to limited exceptions); 

• protection of disclosures to a legal practitioner — disclosures made to a lawyer for the purpose of 

obtaining legal advice about the whistleblower provisions are protected, even if the lawyer concludes 

that the disclosure does not relate to a disclosable matter; 

• civil, criminal, and administrative liability protection — a Discloser is not subject to any liability for 

making a protected disclosure; 

• protection from detrimental conduct — it is unlawful to cause, or threaten to cause, detriment to a 

person because they made, or are suspected of making, a protected disclosure; and 

• compensation and other remedies — a Discloser who suffers loss as a result of a contravention may 

seek compensation through the courts. 

A Discloser qualifies for Corporations Act Protections from the time they make their disclosure, regardless of 

whether the Discloser or recipient recognises that the disclosure qualifies for protection. 

Australian tax legislation provides equivalent protections for disclosures relating to tax misconduct by the 

Company or any of its related bodies corporate, including disclosures to the Australian Taxation Office (ATO) 
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or an Eligible Recipient. This Policy covers both Corporations Act disclosures and tax whistleblower 

disclosures. The WPO will seek legal advice where it is unclear which regime applies. 

2.2 Interaction with Other Legislation 

Disclosures that do not qualify for protection under the Corporations Act or Australian tax legislation may be 

protected under other Australian or Canadian legislation. Disclosures by employees of Cape Ray Mining may 

also be subject to whistleblower protections under applicable Newfoundland and Labrador and federal 

Canadian law. The Company encourages all persons to seek independent legal advice about the protections 

applicable to their circumstances. 

3. Definitions 

In this Policy, unless the context otherwise requires: 

"Board" means the board of Directors of AuMEGA Metals Limited. 

"Chair" means the non-executive Chair of the Board. 

"Company Secretary" means the person appointed as company secretary of the Company from time to time. 

"Corporations Act" means the Corporations Act 2001 (Cth). 

"Discloser" means an Eligible Whistleblower who makes a disclosure that qualifies for protection under Part 

9.4AAA of the Corporations Act or Part IVD of the Taxation Administration Act 1953 (Cth). 

"Disclosable Matter" means information of the kind described in Section 5 of this Policy that an Eligible 

Whistleblower has reasonable grounds to suspect constitutes misconduct, a contravention of applicable law, a 

danger to the public or the financial system, or other matter prescribed by the Corporations Regulations. 

"Eligible Recipient" means a person to whom a disclosure of a Disclosable Matter may be made in order to 

qualify for Corporations Act Protections, as described in Section 6 of this Policy. 

"Eligible Whistleblower" means a person who falls within the categories described in Section 4 of this 

Policy. 

"Overseeing Committee" means the Board acting as a whole, or any committee of the Board to which the 

Board delegates oversight of this Policy from time to time. Given the Company's size and stage, oversight is 

currently exercised by the full Board. 

"Whistleblower Protection Officer" or "WPO" means the person or persons designated by the Company 

to receive, handle, and investigate disclosures under this Policy, as identified in Section 8. 

"WPO Alternative" means a member of the Board or senior management designated to perform the WPO's 

functions where the WPO is unavailable or where the matter implicates the WPO. 
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4. Eligible Whistleblowers 

The following persons are Eligible Whistleblowers for the purposes of this Policy and the Corporations Act 

Protections: 

• a current or former officer or employee of the Company or any related body corporate (including Cape 

Ray Mining); 

• a current or former supplier of goods or services to the Company (including their employees), whether 

or not remunerated; 

• an associate of the Company (as defined in the Corporations Act); and 

• a relative, dependant, or spouse of any of the above. 

An Eligible Whistleblower does not need to be an employee or engaged party to qualify for protection — former 

employees and third-party contractors may also be protected. All persons covered by this Policy who are 

uncertain about their status should seek independent legal advice or contact the WPO. 

5. Disclosable Matters 

5.1 What Constitutes a Disclosable Matter 

A Disclosable Matter is information about which an Eligible Whistleblower has reasonable grounds to suspect 

that it: 

• concerns misconduct, or an improper state of affairs or circumstances, in relation to the Company or 

any of its related bodies corporate; 

• indicates that the Company, a related body corporate, or any of their officers or employees has engaged 

in conduct that constitutes an offence against, or a contravention of, applicable Australian 

Commonwealth law (including the Corporations Act and other Commonwealth legislation punishable 

by imprisonment for 12 months or more) or applicable Canadian federal or provincial law; or 

• represents a danger to the public or the financial system; or 

• is prescribed by the Corporations Regulations as a disclosable matter. 

A Discloser can still qualify for Corporations Act Protections even if their disclosure turns out to be incorrect, 

provided they had reasonable grounds for their suspicion at the time of the disclosure. The standard of 

"reasonable grounds to suspect" is an objective test — a mere allegation with no supporting information is 

unlikely to satisfy it, but a Discloser does not need to prove their allegations. 

5.2 Examples of Disclosable Matters 



 Whistleblower Policy 

 

 

Version 2.0 | ASX: AAM | TSXV: AUM Page 5 of 15 

Without limiting Section 5.1, examples of Disclosable Matters include: 

• theft, fraud, money laundering, or misappropriation of Company funds or assets; 

• offering, soliciting, or accepting a bribe or other corrupt payment; 

• financial irregularities, falsification of accounts or records, or misleading financial reporting; 

• insider trading or market manipulation; 

• material breaches of the Company's continuous disclosure obligations; 

• conduct that represents a significant risk to public safety, the environment, or the stability of the 

financial system; 

• serious breaches of the Company's Code of Conduct or other policies; 

• failure to comply with, or material breach of, a legal or regulatory requirement; and 

• conduct that constitutes, or is likely to constitute, engaging in or threatening retaliatory action against 

a person who has made or is suspected of making a disclosure. 

6. Eligible Recipients 

To qualify for Corporations Act Protections, a Discloser must make their disclosure to an Eligible Recipient. 

The following persons are Eligible Recipients for the purposes of this Policy: 

• the WPO, or the WPO Alternative, of the Company (as identified in Section 8); 

• any officer or senior manager of the Company or a related body corporate; 

• the Company's external auditor or a member of the audit team; 

• a legal practitioner, for the purpose of obtaining legal advice or representation about the whistleblower 

provisions of the Corporations Act (even if the lawyer concludes the disclosure does not relate to a 

Disclosable Matter); 

• the Australian Securities and Investments Commission (ASIC); 

• the Australian Prudential Regulation Authority (APRA); 

• the Australian Taxation Office (ATO), in respect of tax disclosable matters; and 

• the Australian Federal Police (AFP). 
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For these purposes, a "senior manager" is a person (other than a Director or Company Secretary) who makes 

or participates in making decisions that affect the whole or a substantial part of the business of the Company, 

or who has the capacity to significantly affect the Company's financial standing. 

The Company encourages Disclosers to make their disclosure to the WPO in the first instance, so that the 

Company has the earliest possible opportunity to identify and address wrongdoing. However, Disclosers are 

entitled to make disclosures directly to ASIC, APRA, the ATO, or the AFP at any time without first reporting 

internally. 

7. How to Make a Disclosure 

7.1 Internal Reporting Channels 

A Discloser may report a Disclosable Matter to the WPO through any of the following channels: 

• in person, by appointment (including outside business hours if required); 

• by telephone to the WPO's direct number (see Section 8.2); 

• by email to the WPO's dedicated email address (see Section 8.2); or 

• by written letter addressed to the WPO, marked "Confidential — Whistleblower Disclosure". 

If a Discloser is not comfortable reporting to the WPO (for example, because the disclosure implicates the 

WPO), or if the WPO is unavailable and the matter is urgent, the Discloser should contact the Chair of the 

Board or a WPO Alternative directly. 

7.2 Anonymous Disclosures 

A Discloser may make a disclosure anonymously. Anonymous disclosures that satisfy the requirements of Part 

9.4AAA of the Corporations Act are still protected. A Discloser who wishes to remain anonymous may: 

• submit a disclosure by anonymous letter addressed to the WPO, without including their name or any 

identifying details; 

• use an anonymous email address or telephone service to contact the WPO; 

• adopt a pseudonym for the purpose of their disclosure and not use their true name; 

• refuse to answer any question that they feel could lead to identification of their identity during follow-

up communications; and 

• request that any meetings with the WPO occur outside of business hours. 
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It is important for Disclosers to understand that anonymous disclosures may limit the Company's ability to 

effectively investigate the matter or to take appropriate remedial action. If this is the case, the WPO will 

communicate this limitation to the Discloser (to the extent they can be contacted) and explain what protections 

can be provided, so the Discloser can make an informed choice about whether to maintain their anonymity. 

7.3 Good Faith Requirement 

A Discloser must have objectively reasonable grounds for suspecting a Disclosable Matter. It is a serious 

disciplinary offence to make allegations that are known to be false or that are made maliciously. Individuals 

who deliberately submit false reports will not be able to access the Corporations Act Protections and may be 

subject to disciplinary action or other legal consequences. 

8. Whistleblower Protection Officer 

8.1 Role and Responsibilities 

The WPO is the primary contact person for receiving, handling, and investigating disclosures of Disclosable 

Matters within the Company. The WPO is responsible for: 

• receiving and acknowledging disclosures from Disclosers; 

• assessing each disclosure to determine whether it falls within this Policy and whether a formal 

investigation is required; 

• maintaining the confidentiality of the Discloser's identity and any information likely to lead to the 

Discloser's identification; 

• conducting or overseeing investigations, or engaging an external investigator where appropriate; 

• providing updates to Disclosers throughout the investigation process; 

• advising the Chair and the Overseeing Committee of Disclosable Matters, having regard to any 

anonymity wishes of the Discloser; 

• conducting the risk assessments described in Section 11; 

• maintaining secure records of all disclosures and investigations; 

• coordinating any support services provided to Disclosers; and 

• reporting periodically to the Overseeing Committee in accordance with Section 16. 

The WPO has direct access to the Board and the Overseeing Committee. The WPO may also access independent 

legal, financial, or other expert advisers as reasonably required. 
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8.2 Current WPO Contact Details 

Disclosures should be directed to the WPO using the following contact details: 

 

Role Name Contact 

Whistleblower Protection 

Officer (WPO) 

Carol Marinkovich +61 423 787 440 

cosec@aumegametals.com  

WPO Alternative (Chair) ARC Chair (Nicole Adshead-Bell) nadsheadbell@aumegametals.com  

 

These contact details will be kept current and reviewed whenever there is a change in the relevant role. Updated 

contact details will be communicated to all employees and published on the Company's website. 

8.3 Conflicts of Interest 

Where a disclosure implicates the WPO personally, or where the WPO has a material conflict of interest in 

relation to the subject matter of a disclosure, the disclosure will be referred to a WPO Alternative or to an 

independent external investigator nominated by the Chair (or, if the Chair is implicated, by the majority of the 

Board excluding the Chair). The WPO must not be involved in the handling or investigation of any disclosure 

in which they have a conflict of interest. 

Where a disclosure implicates any member of the Board, the matter will be referred to the remaining members 

of the Board (excluding the implicated member) and/or to an independent external investigator. 

9. Anonymity and Confidentiality 

9.1 Obligation of Confidentiality 

The Company has a legal obligation under the Corporations Act to protect the confidentiality of the identity of 

a Discloser. No person may disclose the identity of a Discloser, or information that is likely to lead to the 

identification of a Discloser, except in the following circumstances: 

• with the written consent of the Discloser; 

• to ASIC, APRA, or a member of the Australian Federal Police; 

• to a legal practitioner for the purpose of obtaining legal advice or representation about the 

whistleblower provisions of the Corporations Act; or 

• to a person or body prescribed by the Corporations Regulations. 

mailto:cosec@aumegametals.com
mailto:nadsheadbell@aumegametals.com
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It is a criminal offence under the Corporations Act for a person to identify a Discloser (or disclose information 

likely to lead to their identification) outside of these exceptions. Any person who discloses information in 

breach of this obligation may face criminal prosecution and civil liability. 

9.2 Use of Disclosed Information 

Information contained in a disclosure may be used (without the Discloser's consent) in the investigation 

process only if: 

• the information does not include, and has been de-identified to remove, the Discloser's identity and 

any other information that is likely to lead to the identification of the Discloser; and 

• use of the de-identified information is reasonably necessary for investigating the issues raised in the 

disclosure. 

9.3 Confidentiality Measures 

The Company has implemented the following measures to protect the confidentiality of Disclosers: 

• all paper and electronic documents and materials relating to disclosures are stored in secure, access-

restricted systems; 

• access to information about a disclosure is limited to those persons directly involved in managing and 

investigating the disclosure; 

• communications and documents relating to a disclosure are not sent to email addresses or printers 

accessible to general staff; 

• all persons involved in handling a disclosure are reminded of their obligation to maintain 

confidentiality, and are informed that an unauthorised disclosure of a Discloser's identity may 

constitute a criminal offence; and 

• the WPO will advise any Discloser who requests confidentiality that there are circumstances (noted in 

Section 9.1) in which identity information may need to be disclosed and will inform the Discloser of 

the steps taken to protect their identity in those circumstances. 

10. Handling and Investigation of Disclosures 

10.1 Acknowledgement 

The WPO will acknowledge receipt of each disclosure within five (5) business days of receiving it, to the extent 

the Discloser can be contacted. If the Discloser is anonymous, the WPO will acknowledge receipt through 

whatever channel the Discloser has provided for contact. 
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10.2 Initial Assessment 

Following receipt of a disclosure, the WPO will conduct an initial assessment to determine: 

• whether the disclosure falls within the scope of this Policy; 

• whether the disclosure qualifies for Corporations Act Protections; 

• whether a formal investigation is required; and 

• whether the disclosure should be referred to the Overseeing Committee, the Board, an external 

regulator, or law enforcement immediately. 

The WPO will advise the Discloser of the outcome of the initial assessment within a reasonable time. If no 

investigation is required (for example, because the matter is clearly outside the scope of this Policy), the WPO 

will explain the reasons for that decision and, where appropriate, direct the Discloser to other available 

resources or reporting channels. 

10.3 Investigation Process 

Where an investigation is required, the WPO will determine: 

• the nature and scope of the investigation; 

• who within or outside the Company should lead and conduct the investigation, having regard to any 

conflicts of interest; 

• whether external investigators (legal, forensic, financial, or other experts) are required; 

• the nature of any technical or legal advice needed to support the investigation; and 

• a realistic timeframe for completing the investigation. 

All investigations will be conducted in a manner that is: 

• thorough and objective — focused on establishing the facts, not on confirming a predetermined 

outcome; 

• fair — affording all persons mentioned in the disclosure (including persons who are the subject of the 

disclosure) appropriate procedural fairness and a right to be heard; 

• independent — free from any conflict of interest on the part of the investigators; and 

• confidential — subject to the use of de-identified information as described in Section 9.2. 
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The WPO will provide the Discloser with updates at key stages of the investigation — including when the 

investigation commences, while it is in progress (at intervals of no more than 30 days), and when it is finalised. 

At the conclusion of the investigation, the Discloser will be informed of the outcome, to the extent permitted 

by applicable law and consistent with the Company's obligations to other persons. 

10.4 Treatment of Persons Subject to a Disclosure 

A person who is the subject of a disclosure (the subject) will be notified of the subject matter of the disclosure 

as and when required by the principles of natural justice and procedural fairness — for example, if the 

disclosure is to be investigated, or if the disclosure is serious and needs to be referred to a regulator. The subject 

will also be informed of the outcome of the investigation but will not be provided with a copy of the 

investigation report or the identity of the Discloser. 

11. Risk Assessment 

Upon receiving a disclosure, the WPO will promptly conduct a risk assessment to identify and manage the risk 

of detriment to the Discloser and to others who may be suspected of having made the disclosure. The risk 

assessment should consider: 

• the likelihood of the Discloser's identity becoming known; 

• who may have a motive to cause detriment to the Discloser; 

• whether there are existing workplace conflicts or tensions that may increase the risk of detriment; 

• whether any threats to cause detriment have already been made; and 

• the severity of potential detriment, including both direct and indirect consequences. 

Strategies to prevent or manage each identified risk will be developed and implemented. The WPO will 

document all risk assessments and risk management plans and will monitor and reassess risks as the 

investigation progresses and after it has been finalised, since the risk of detriment may change over time. 

12. Protection from Detriment 

12.1 Prohibition on Detrimental Conduct 

It is unlawful under the Corporations Act for a person to engage in conduct that causes detriment to a Discloser 

(or any other person) if: 

• the person believes or suspects that the Discloser (or other person) made, may have made, proposes 

to make, or could make a disclosure that qualifies for Corporations Act Protections; and 

• that belief or suspicion is the reason, or part of the reason, for the detrimental conduct. 
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It is also unlawful to make a threat — whether express or implied, conditional or unconditional — to cause 

detriment to a Discloser (or another person) for making, or potentially making, a protected disclosure. 

13. Legal Protections for Disclosers 

A Discloser who makes a disclosure that qualifies for Corporations Act Protections is not subject to any civil, 

criminal, or administrative liability in relation to the disclosure. This includes: 

• civil liability — the disclosure cannot be used as the basis for any legal action against the Discloser, 

including for breach of an employment contract, confidentiality obligation, or any other contractual 

obligation; 

• criminal liability — the disclosure cannot be used to prosecute the Discloser for unlawfully releasing 

information or otherwise used against the Discloser in a prosecution (other than for making a false 

disclosure); and 

• administrative liability — the disclosure cannot be used as the basis for disciplinary action against the 

Discloser. 

However, these protections do not provide immunity for any misconduct or illegal conduct that the Discloser 

themselves has engaged in and that is revealed in the course of their disclosure. 

14. No Retaliation 

The Company has a zero-tolerance approach to retaliation against any person who makes, or is suspected of 

making, a protected disclosure in good faith. No current or former Discloser will be personally disadvantaged 

as a result of making a report under this Policy. This commitment extends to protection from dismissal, 

demotion, harassment, discrimination, or any other form of retaliation or adverse employment or engagement 

consequence. 

Any person engaged by a Group member who retaliates, or threatens to retaliate, against a Discloser may be 

subject to disciplinary action, including termination of their employment or engagement. The severity of the 

disciplinary action will reflect the nature and severity of the retaliatory conduct. 

All persons who become aware of actual or threatened retaliation against a Discloser are requested to report it 

to the WPO immediately. 

15. Training and Awareness 

The Company is committed to maintaining a culture of openness and accountability. Recognising the 

Company's size, training and communication will be practical and proportionate. The WPO, in conjunction 

with management, will: 
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• include whistleblower policy awareness as part of the induction process for all new Directors, Officers, 

and employees; 

• communicate this Policy to all employees at least annually, with refresher communications following 

any material amendment; 

• ensure that the WPO and WPO Alternative receive practical guidance on their responsibilities under 

this Policy, including through external advice as required; 

• ensure the Policy is accessible to all Covered Persons through the Company's website and to employees 

on commencement; and 

• periodically check, in proportion to the Company's size, that employees are aware of the Policy and 

how to use it. 

Communications will cover the key elements of this Policy: what a Disclosable Matter is, how to make a 

disclosure, and the protections available to Disclosers. 

16. Reporting and Record-Keeping 

16.1 Reporting to the Overseeing Committee 

The WPO will report to the Board (as Overseeing Committee) on disclosures received and their handling, at 

least annually and more frequently where material matters arise. Reports will be prepared in a manner that 

does not lead to the identification of any Discloser, and will include (to the extent available): 

• the subject matter and current status of each disclosure; 

• the type of person who made the disclosure (for example, employee or supplier) and their status (for 

example, current or former); 

• the action taken for each disclosure and how it was finalised; 

• the timeframe for finalising each disclosure; 

• the outcome of each disclosure; and 

• aggregate statistics on the total number of disclosures received, the types of matters reported, and the 

reporting channels used. 

The WPO may also include measures of employee awareness and understanding of this Policy in periodic 

reports, to assist the Overseeing Committee in assessing the effectiveness of the Company's whistleblower 

program. 
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16.2 Record Retention 

The Overseeing Committee and WPO will retain records relating to disclosures, investigations, and any 

retaliatory conduct for a minimum of seven years, or such longer period as required by applicable law. 

• Records may include the original disclosure and correspondence with the Discloser; 

• records of any initial assessment and decision whether to investigate; 

• records of the investigation and its outcome; and 

• records of any risk assessments and risk management actions taken. 

• records of any disciplinary action taken in connection with a disclosure or retaliatory conduct. 

All records will be stored securely, with access restricted to those persons who need access in the performance 

of their responsibilities under this Policy. 

16.3 Audit and Review 

The Board (as Overseeing Committee) and WPO will review this Policy at least annually, considering: 

• whether the scope and application of the Policy remain appropriate, having regard to any changes in 

the Company's business, structure, or regulatory environment; 

• whether the Policy, processes, and procedures are operating effectively and are well understood by 

Covered Persons; 

• whether the Policy reflects current legislation, ASIC guidance, and best practice for managing 

disclosures; and 

• whether the Company's handling of disclosures and its support for Disclosers should be improved. 

Following any review, any updates to this Policy and associated procedures will be communicated promptly to 

all Covered Persons and made accessible through the Company's usual communication channels. 

17. Publication and Amendment 

This Policy will be made publicly available on the Company's website. 

Any material amendment to this Policy must be approved by the Board. The Company will communicate any 

material amendments to all Covered Persons promptly following Board approval. All amendments to this 

Policy will be version-controlled and the version history will be retained. 
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18. Queries and Contact 

Any person who is uncertain about their rights or obligations under this Policy, or who wishes to discuss a 

potential disclosure in confidence before making a formal report, should contact the WPO using the contact 

details in Section 9.2. The WPO is available to discuss matters in confidence and to provide information about 

the protections available to potential Disclosers. 

All Covered Persons are encouraged to seek independent legal advice about their rights and obligations in 

connection with a potential disclosure. ASIC also provides guidance on how it handles whistleblower reports, 

which is available at https://asic.gov.au. 


